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Section 10: Educational Policies, Procedures, and Practices 
 
3. The institution ensures the availability of archived official catalogs, digital or print, with relevant 
information for course and degree requirements sufficient to serve former and returning students.  
(Archived information) 
 
___  Compliance  ___  Non-Compliance 
 
Narrative: 
The University of North Alabama maintains archival catalogs through the Provost’s office and Collier 
Library.  The Provost’s office maintains public digital copies of catalogs online (PDF) since 2008 with 
earlier years available upon request.  Print copies are also made available in the Collier Library (PDF 
PDF). 
Course and degree requirements are detailed in course catalogs made available to all students.  
Requirements for all undergraduate programs offered at the University are outlined in the undergraduate 
catalog for each academic year (UNA Undergraduate Catalog, 2016-2017, pp. 76-223) (PDF). The 
catalog gives information specifying the total number of credit hours to be earned for graduation 
(minimum of 120 student credit hours), any specified distribution of general education credits needed, 
and other requirements that students must meet in order to receive a degree. Requirements for all graduate 
programs offered at the University are outlined in the graduate catalog (UNA Graduate Catalog, 2016-
2017) (PDF). The catalog specifies the total number of credit hours to be earned for graduation (which is 
a minimum of 30 student credit hours at the graduate level, as discussed in F.R. 4.9 of the attached 
report), any prerequisite courses or experience, residency requirements, and any additional requirements 
such as a comprehensive exam or thesis.  Further, individual programs provide detailed degree 
requirements on their webpages (e.g. BSN Nursing PDF, Sociology PDF,PDF planning, GIS PDF, 
Graduate programs in Education PDF) as well a physical and electronic short-form checklists that 
correspond to catalog updates for all students for academic advising (e.g. Business and CIS checklists, 
2017 BBA Checklists (PDF), Math checklist (PDF)). The catalog year used to determine if degree 
requirements have been met is normally the catalog year under which the student matriculates as a 
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student at UNA. However, if the student changes a major, or leaves and returns, the student goes under 
the catalog year current at the time of their return/change or may select any catalog in which they were 
enrolled as a student, with permission of the department chair of their major. Providing archived catalogs 
both electronically and in print allows students to navigate these options.  
Sources 
Online Catalogs 
Collier Library 
UNA Undergraduate Catalog, 2016-2017, pp. 76-223 
UNA Graduate Catalog, 2016-2017 
BSN Nursing 
Sociology 
GIS 
Graduate programs in Education  
Business and CIS checklists 
2017 BBA Checklists  
Math checklist 
 
  
 
 5 Form edited January 2018 
 
9. The institution ensures the quality and integrity of the work recorded when an institution transcripts 
courses or credits as its own when offered through a cooperative academic arrangement.  The 
institution maintains formal agreements between the parties involved, and the institution regularly 
evaluates such agreements. 
 (Cooperative academic arrangements)  
 
_X__  Compliance  ___  Non-Compliance 
 
Narrative: 
 
The University of North Alabama has identified only one collaborative/consortial academic agreement 
pertinent to this standard which is Dauphin Island Sea Lab.  In the past, UNA also had a contractual 
arrangement for a small number of shared courses between Jacksonville State University and the Masters 
of Science in Nursing at UNA though that agreement was dissolved in 2014 (PDF, SACSCOC 
notification).   
Members of the Dauphin Island Marine Environmental Science consortium arrangements (MESC) are 
committed to ensuring integrity of academic standards, the quality of credits awarded, and compliance 
with SACSCOC related accreditation requirements. Provided below is a description of the arrangement 
and the formal mandate involved. Because this consortium is created by state legislative mandate, the 
existence of such a program cannot be evaluated regularly by individual school members however, the 
program, quality, and work of such programs is evaluated through both internal and external review 
processes described below.  
Consortial and Contractual Relationships 
1) Dauphin Island Sea Lab. The University of North Alabama maintains a consortial relationship with 
the Marine Environmental Sciences Consortium (MESC) (PDF). This relationship was established by 
state mandate in  Code of Alabama 1975, Section 16-45-1 and involves the provision of specialized 
courses at the Dauphin Island Sea Laboratory (DISL) (PDF) near Mobile, Alabama, for UNA students 
majoring in marine biology as well as the 22 other four-year colleges and universities of Alabama. All 
MESC member institutions are accredited by SACSOC. The program at UNA is administered by the 
Biology Department in the College of Arts and Sciences. All courses for the degree program are taught 
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on the University’s main campus in Florence, Alabama, except for the marine biology courses taught at 
DISL.  The courses offered for the Marine Biology degree (PDF) through this program are: 
 BI 228 Ocean Science  
 BI 308 Marine Biology  
 BI 345 Dolphins and Whales  
 BI 403 Marine Invertebrate Zoology  
 BI 408 Marine Vertebrate Zoology  
 BI 411 Marsh Ecology  
 BI 412 Marine Ecology  
 BI 413 Marine Behavioral Ecology  
 BI 415 Coastal Ornithology  
 BI 425 Introduction to Oceanography  
 BI 429 Marine Botany  
 BI 430 Research on Special Topics  
 BI 440 Special Topics in Marine Science.   
The DISL Board of Directors, the major oversight body, consists of all member institution Presidents 
(“Chief Executive Officers, etc.”). However, as stated in Code of Alabama 1975, Section 16-45-1, "The 
board of directors shall determine the overall program and general policies of the consortium in 
accordance with the provisions of this chapter as now enacted or as the same may be hereafter amended” 
and “The board may elect or appoint such officers as it deems desirable, …, to have such responsibilities 
and to exercise such authority as the board may from time to time prescribe.” Since its creation in 1971, 
the Board has appointed a Director of DISL and a Program Committee made up of Campus Liaison 
Officers (see MECS PDF) from all Marine Environmental Science Consortium member institutions to 
provide guidance and direction in summer university programs and advice to the Director.  This program 
committee has oversight and input on all summer university course offerings, course composition, course 
 
 7 Form edited January 2018 
 
rigor and level, and hiring of course instructors including some input in selection of resident DISL faculty 
in addition to the visiting faculty that may often teach the summer university program courses.   
The University has one faculty member – currently Dr. Terry Richardson – appointed by the President 
who serves as liaison officer to MESC.  This faculty member serves as a member of the MESC Program 
Committee, which meets regularly to advise the University Programs chair in planning academic 
programs and to aid in maintaining the quality of all courses/programs offered at the Dauphin Island Sea 
Lab.  All courses approved by the MESC Program Committee must then be approved by the appropriate 
university departmental curriculum committee, College of Arts and Sciences Curriculum Committee, and 
University Curriculum Committee.  Procedures providing for the maintenance of standards of quality are 
incorporated into the policies of the University through departmental-, college-, and university-level 
curriculum committees.  All educational programs provided to the University through the Marine 
Environmental Sciences Consortium relationships and contractual agreements are scrutinized first by 
respective departmental and college curriculum committees and finally by a university-level curriculum 
committee. This process allows for UNA to guarantee the integrity of the work recorded for courses that 
are offered as credits at our university. 
Sources 
SACSCOC Notification 
Marine Environmental Sciences Consortium (MESC) 
Code Of Alabama 1975, Section 16-45-1 
Specialized Courses at the Dauphin Island Sea Laboratory (DISL) 
Courses Offered for the Marine Biology Degree 
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Section 13: Financial and Physical Resources 
 
8. The institution takes reasonable steps to provide a healthy, safe, and secure environment for all 
members of the campus community.   (Institutional environment)  
 
_x__  Compliance  ___  Non-Compliance 
 
Narrative: 
 
The University of North Alabama takes reasonable steps to provide a healthy, safe, and secure 
environment for all members of the campus community.  In 2015 through 2017, the Faculty Senate’s 
Faculty Attitudes Survey gauged faculty support of the statement that they work “in a safe and secure 
environment.”  That this statement consistently receives over 70-80% support illustrates faculty confidence 
in these measures.   Policies and procedures relating to health and safety are articulated in documents such 
as the campus Health and Safety Manual (PDF) made available to employees and students.  Multiple 
offices and department heads assume responsibilities for the UNA communities’ health, safety, and 
security.  The University Health Center (UHC/Bennett Infirmary) is designed to meet the basic health care 
needs of the students and employees. The University Police Department is a full-service law enforcement 
agency established to provide the highest degree of safety and security possible for the University of North 
Alabama community.  The Campus Safety Officer works closely with the Director of Facilities to ensure 
that buildings are regularly checked for safety deficiencies.  Additionally, the Safety and Emergency 
Preparedness Committee reviews information and serves as an advisory committee on the University's 
emergency/disaster preparedness and other safety and health matters.  
University Health and Wellness Services 
The University Health Center (UHC/Bennett Infirmary, PDF) is dedicated to promoting optimum wellness 
by providing targeted medical, counseling, and disability support services to aid and equip students to 
successfully reduce the individual roadblocks to their personal and academic success.  The UHC, located 
in the Bennett Infirmary, is an outpatient, acute care clinic designed to meet the basic health care needs of 
students and employees.  The Health Center is staffed with registered nurses, nurse practitioners, 
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physicians, counselors, and administrative personnel.  Services available include: treatment of short-term 
illnesses and minor injuries; basic physical exams; pap smears; allergy injections; select immunizations 
and vaccines; wellness screenings; and health education offerings. Student counseling services are also 
located in the Health and Wellness Center.  In addition to the health services provided by the Center, the 
professional staff has developed and implemented health related policies and procedures to increase 
awareness and preparedness for potential health related emergencies before they are realized and is 
proactive in educating and informing faculty, and staff about potential health threats ( see, for example, 
recent flu notices:  flu notice, flu notice 2). University Health Services (UHS) recognizes the need to 
provide preventative measures that minimize the transmission of communicable illness on the UNA 
campus.  Each year resources are allocated to provide education, counselling and preventative vaccine, 
testing and treatment for some of the more common communicable illnesses. UHS seeks to minimize the 
number of students, faculty and staff affected by the influenza virus each year by providing free flu shots 
to students and deeply discounted flu shots to university employees. UHS provides free hand sanitizer and 
hand hygiene education year-round. Free influenza testing is available to students with flu like symptoms 
and anti-viral medications are provided at cost to students diagnosed with influenza. UHS participates in 
the CDC’s U.S. Outpatient Influenza-like Illness Surveillance Network.  The University provides Hepatitis 
B vaccines to at risk employees at no cost. The vaccine is available through the UHS clinic.  STI testing, 
education and counseling are provided to UNA students at no or minimal cost.  A fully detailed report of 
the current scope of University wellness activities is available in the attached Wellness Report for 2017 
(PDF). 
  
Student counseling services (PDF) are also provided in the Health Center.  These services are available for 
on-campus as well as distance education students (On-line Mental Health Services, PDF).  Counselors can 
help with a wide variety of issues that students encounter. Issues addressed include: significant behavioral 
or mood changes (depression), anxiety/stress management, adjustment to campus life, alcohol and 
substance abuse, relationship problems, eating concerns and body image, self-esteem, grief and loss, anger 
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management, gender identity issues, sexual concerns, spirituality issues, and suicide prevention.  
Addressing issues of this type is an important part of maintaining a healthy, safe and secure university 
community. 
University Police 
The University Police Department (PDF) employs Alabama-certified law enforcement officers.  Officers 
patrol on foot, bicycles, motorized scooters, Segways, and in patrol cars 24 hours a day, 7 days a week, 
year around, to protect and secure the university community.  Officers perform patrol activities and other 
assignments in both uniform and plain clothes.  The University Police Department is committed to the 
prevention of crime and the protection of life and property.  Like many municipal, county, and state law 
enforcement agencies, University Police has a Criminal Investigations Division dedicated to investigating 
crimes occurring on campus, an Emergency Response Team, and other specialized units responsible for 
duties unique to the campus environment.  Officers are committed to providing personal and property 
safety information to students and employees to help make educational, living, and working experiences 
on campus as enjoyable and crime-free as possible. 
The University Police Department has a mission to provide a safe and secure environment to the university 
community.  This vision of the Department is clear and can be summarized as follows:     
• The University must maintain a safe and secure environment, free from the distraction of criminal 
activity and disorder, for the pursuit of education and scholarship that brings people to the 
University of North Alabama. 
• The University Police Department firmly believes in a community-oriented problem-solving 
philosophy. The core components of the philosophy are prevention, partnerships, and problem 
solving. 
• Officers are committed to preventing crime and disorder, and focus their efforts on eliminating the 
underlying causes of those problems. 
• The University Police Department actively engages in partnerships with the community to address 
and solve problems. 
• Partnerships are the foundation of effective problem solving, safety, security and crime prevention. 
Through these partnerships and collaborative problem solving, officers deal with problems, 
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prevent crime, and help maintain a community free of disorder and safe from natural and man-
made disasters. 
The University Police Department website provides direct access to programs and information designed to 
make the campus safe for faculty, staff, students, and visitors.  One such example includes the Student 
Nighttime Auxiliary Patrol, or SNAP PDF, which makes officers available to escort students and 
employees around the campus at night.  Examples of information available for quick and easy access 
include the Campus Security Guide (PDF), the and other emergency guidelines (PDF) such as weather-
related emergency procedures.   
The University Police Department adheres to all reporting requirements of the Clery Act.  The annual 
disclosure of campus crime statistics is prepared by the University Police Department in conjunction with 
the Offices of Student Affairs, Judicial Affairs, and the Florence Police Department.  In addition to annual 
disclosures, the University Police Department issues timely warnings (PDF) to the campus when specific 
criminal activity becomes known, and copies of specific police reports can be obtained via request.   
The Title IX office and CARE Team (PDF) work closely with the police department and others as their 
duties overlap in relation to sex and gender discrimination, particularly sexual misconduct, dating violence, 
stalking, and sex/gender based bullying. The following reports illustrate training and educational 
opportunities provided by this office (2016-2017, 2017-2018). 
In addition to the staff of full-time university police officers, the University Police Department works 
closely with, and receives support from, the Florence Police Department, Lauderdale County Sheriff's 
Department, Alabama State Troopers, Alabama Alcoholic Beverage Control Board, and the Federal 
Bureau of Investigation. These agencies are contacted when assistance is needed, and fostering healthy 
working relationships with these federal, state, county, and local law enforcement agencies is a continual 
goal. 
Safety and Emergency Preparedness Committee 
The Safety and Emergency Preparedness Committee (PDF) is a Shared Governance task committee with 
the following charge:  
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• to serve as an advisory committee on the University's emergency/disaster preparedness and other 
safety and health matters 
• to continually review the University's emergency/disaster preparedness plans and other policies 
and procedures on allied safety and health matters 
• to develop and edit the University Safety and Health Manual 
• to gather information about the University's emergency/disaster preparedness plans and on other 
allied safety and health matters and assess University performance in these areas in light of the 
information obtained 
• to propose changes in the University's emergency/disaster preparedness plans and in other policies 
and procedures on allied safety and health matters 
• To handle any proposals the committee may make affecting university policy according to section 
C.2 "Shared Governance Procedure for Policy Change Recommendations" 
• To submit a final written report electronically by the first day of the fall semester to the Vice 
President for Academic Affairs and Provost with a copy sent to the Chair of the SGEC 
 
The Safety and Emergency Preparedness Committee is composed of 19 members including administrators, 
faculty, and staff.  The Committee schedules monthly meetings during the fall and spring semesters, 
and minutes (PDF) are posted on the Committee’s website.  The Committee reports directly to the Vice 
President for Student Affairs, and a summary report is submitted at the end of each year.  The Safety and 
Emergency Preparedness Committee was responsible for developing the University’s Health and Safety 
Manual, and the Committee edits that document as needed.      
In addition to the University Police Department, Health and Wellness Center, and the Safety and 
Emergency Preparedness Committee, the Division of Student Affairs has implemented an emergency 
communications system known as Lion Alert (PDF).  The system allows students, faculty, and staff to 
receive time-sensitive emergency messages in the form of e-mail, voice, and text messages.  Everyone who 
has a University of North Alabama e-mail address receives emergency alerts to their campus e-mail 
address.  Students, faculty, and staff may also voluntarily provide phone contact information so as to 
receive text and voice messaging notification.  Although this portion of the Lion Alert service is optional, 
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enrollment is strongly encouraged. 
Internet Security 
Students enrolled at the University of North Alabama (both on-campus and through distance education) are 
identified with a unique user name and password which gives them access to their course homepage, as 
well as their campus e-mail, billing, registration, grade reports, and other services. The unique user 
name/password provides electronic security for academic processes involved in coursework as well as for 
those activities identified above. All UNA students (both traditional and distance learning) are issued a 
user name and password at the time they are admitted to the university. Further internet security education 
and services are available through the IT Services webpage (PDF). 
 
Sources 
Health and Safety Manual 
First Flu Notice 
Second Flu Notice  
Wellness Report for 2017 
Student Counseling Services 
On-line Mental Health Services 
University Police Department 
Student Nighttime Auxiliary Patrol, or SNAP 
Campus Security Guide 
Emergency Guidelines 
Annual Disclosure  
Timely Warnings 
CARE Team 
Title IX Office Report for 2016-2017 
Title IX Office Report for 2017-2018 
Safety and Emergency Preparedness Committee 
Safety and Emergency Preparedness Committee Monthly Meeting Minutes 
Lion Alert 
IT Services  
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Section 14: Transparency and Institutional Representation 
 
1. The institution (a) accurately represents its accreditation status and publishes the name, address, 
and telephone number of SACSCOC in accordance with SACSCOC’s requirements and federal 
policy and (b) ensures all its branch campuses include the name of that institution and make it clear 
that their accreditation is dependent on the continued accreditation of the parent campus.  
(Publication of accreditation status) 
(Institutions are not required to answer part “a” of this standard.) 
 
__x_  Not Applicable  ___  Compliance  ___  Non-Compliance      
 
Narrative: 
 
The University of North Alabama does not have any branch campuses and therefore Section 14.1 does 
not apply. 
 
 
